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Global Code of Ethics for Tourism (GCoEfT); of Ethics for Tourism. ALPA: - p E» =
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JML: 47 ‘\/n QJQBM‘&
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11 1.oPengertian kompensasi; 2.cFaktor-faktor yang Kompensasi (benefit dan service) HADIR: 43 kS
mempengarui nilai kompensasi. 3.cBenefit dan ALPA: - Vi \ i
services. 1JIN: -
SAKIT: 4
LAIN2: - a P Y Yw
JML: 47 9 /' 204
12 1.0Etika organisasi; 2.cHak Karyawan; 3.eDisiplin Employee Retention, Engagement, Career HADIR: 45 — - i
kerja. ALPA: 1 1.
1JIN: 1 ‘
SAKIT: - ‘@1‘&“3 )
LAIN2: - al~x
JML: 47 71 2k
AR
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uQw ST |
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. |
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ALPA: 3 =
1JIN: - " '
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